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AGREEMENT entered into this 15" day o f ,  January 2003 by and between the BOARD OF 1 EDUCATION, CONNETQUOT CENTRAL SCHOOL DISTRICT OF ISLIP, Suflolk 
County, New York (hereinafter referred to as the "Board") and the CONNETQUOT 
PRINCIPALS ASSOCIATION (hereinafter referred to as the "Association"). 
ARTICLE I 
RECOGNITION 
Section I 
The Association and the Board affirm that they will abide by the provisions of Chapter 392 of 
Laws of 1967, of the State of New York and the Laws of the State of New York in general. 
Section 2 
Pursuant to the provisions of Chapter 392 of Chapter 392 of the Laws of 1967, of the State of 
New York, the Board recognizes the Association as the exclusive negotiating representative of all 
building principals and their assistants, excluding all other employees. 
Section 3 
Agency Shop -- Subject to the following, the Board shall deduct fiom the salary of any employee 
who is included in the Unit but is not a member of the Association an amount up to the equivalent 
of dues payable by a member of the Association. The Board shall transmit the monies so 
collected to the Association. The Board agrees to an agency shop fee deduction provision, as 
authorized by law, upon the following conditions: 
- 
6 A. That the Board shall act only as a collection and disbursing agency as permitted under the 
Taylor Law, Education Law, and other relevant statutes and case law. 
B. That the Board assumes no responsibility with respect to the ultimate use of said fees other 
than collecting and disbursing same to the Association provided by law. 
C. That the Association represents to the Connetquot School District that it has an appeals pro- 
edure which is available to any individual member of the Unit who wishes to appeal the 
application of the agency shop fee provisions of this Agreement. 
D. That as long as the Board complies with the law and this Agreement, the Association agrees to 
save the Board harmless with respect to all demands, claims, awards, or judgments assessed 
against the Board by reason of any claim made with respect to fees collected under this provision. 
It is understood that in lieu of payment of counsel fees, the Association shall provide appropriate 
representation to defend the District, should it be necessary. 
E. That a bargaining unit member wishing to appeal the agency fee shall be precluded fiom using 
the contractual grievance procedure and such person shall look to the Association for relief. 
ARTICLE I1 
SALARY 
Section 1 - Salaries 
The salaries for the term of the agreement shall be in accordance with Schedule A attached. 
Term - July 1,2002 through June 30,2005 
Year 1-4% 
Year 2 - 4% 
Year 3 - 4% 
Section 2 - Longevity 
Longevity is based on years as an administrator in the Connetquot School District. Service is 
defined as membership in the CPA, USA and Central Office. Longevity payments are not in- 
cluded in the salaries set forth in Schedule A. 
A. Any members who retire or have retired prior to January 1, 1999, will be entitled to the same 
longevity provisions as detailed in the 1994-1998 agreement between the District and the 
Association. 
B. For all other members, longevity will be as follows: 
Section 3 - Alternative High School and Continuing Education Supervision 
At the discretion of the Superintendent Secondary Assistant Principals shall be responsible for 
supervising both the District's Alternative High School and Continuing Education Programs for 
approximately 140 days. The following amounts will be paid to the assistant priricipals who 
supervise these two programs: 
YEARS 
0 -  4 
1 2004-2005 1 $200 per session I 
LONGEVITY 
% 0 
c Unit members who receive their Doctorate will receive a one time bonus of $2000*. *not included in base 
EVALUATION AND RECORDS 
Section 1 -- Principles 
A. It is understood that there are continual formal and informal evaluations of principals by the 
Superintendent of Schools. 
B. If discipline procedure goes beyond the building level (i.e., Board of Education), then a 
principal may request that a representative of the Association be present. 
C. If necessary to criticize a principal, it is understood that it is good practice to do so away fkom 
the hearing of others. 
D. Formal evaluation forms will be uniform throughout the School District. 
Section 2 -- Report Procedure 
All evaluation reports will be discussed with the principal, and written copies of the evaluation 
reports will be submitted to the principal for hisher signature as soon as possible. The principal 
will sign the report to show helshe has read it before the report goes into hisher folder. The 
principal may write a comment on the evaluation report which will also go in hisher folder. 
Principals will receive copies of all their evaluation reports. 
Section 3 - Non-Tenured Principals 
A principal who would be eligible for tenure at the start of the next school year shall receive 
notification by April 15 of the preceding year if helshe will not be recommended for tenure. 
Section 4 - Personnel File 
A. The contents of an individual principal's personnel file shall not be available to the public 
unless required by law. 
B. Upon request, a principal shall have access to hisher own personnel file excluding confi- 
dential material such as pre-hire recommendations or evaluations in the Central Administration 
ofice during regular office hours. Helshe shall be permitted to copy non-confidential documents 
in hisher file at the Central Administration Building. The principal shall be entitled to be 
accompanied by a representative of the Unit when examining hislher file. 
C. If any material is to be placed in a principal's personnel file (other than the confidential 
material referred to in Paragraph B of Section 4), it must be shown to and a copy furnished to the 
principal prior to it being placed in the file. The principal will sign a statement to acknowledge 
receipt and may enter a response into the file. 
..... 
I EMPLOYMENT 
Section I 
If the appointment of a member of the Association is not to be continued beyond hislher expira- 
tion date of appointment, helshe shall receive a notice to that effect at least sixty (60) calendar 
days prior to the expiration of hidher appointment. 
Section 2 
For the duration of this Agreement, if any current Association member (as set forth in Schedule 
B) is excessed, helshe shall be retained in employment without loss of salary or benefits, and will 
be assigned to perform such functions and duties consonant with hislher tenure status and the 
needs of the District. The term current unit member shall be defined to be those persons 
specifically listed on the above mentioned Schedule B attached to this agreement. 
Section 3 
The parties recognize that the principals as management representatives should have the oppor- 
tunity to consult with and advise the Superintendent or his designee on contract negotiations with 
other units regarding issues which limit the ability of the principals to carry out their responsi- 
bilities. To this end, the following procedure will be observed: 
Principals will be given an opportunity to: 
1. make suggestions for District contract negotiations proposals; 
2. evaluate proposals for contract negotiations submitted by other units; 
3. be kept informed of the progress of negotiations to the extent this is practicable. 
The foregoing is not grievable or arbitrable. The District acknowledges that the principals' 
participation pursuant to this section will not result in, or support, a managenallconfidential 
designation. 
ARTICLE IV 
FRINGE BENEFITS 
Section I - Dental Insurance 
The Board shall provide the benefits of the Dental Plan to the same extent as those administered 
by J.J. Newman & Company as of July 1, 1992, except as may have been agreed to between the 
parties in writing, with 100% of the premium for the covered employee paid by the Board. The 
parties agree that provided the Dental Plan benefits are maintained, the Board shall have the right 
to change administrators and/or insurance carriers upon prior notice to and consultation with the 
Association. The additional benefits will apply to covered dependents; however, the additional 
premium therefore will be paid by those employees electing dependent coverage. 
Section 2 - Health Insurance 6 A. The Board shall provide the benefits of the health insurance plan to the same extent as those 
administered by J.J. Newman & Company as of July 1,1992, except as may have been agreed to 
between the parties in writing. The parties agree that provided the Health Insurance Plan benefits 
are maintained, the Board shall have the right to change administrators andor insurance carriers 
upon prior notice to and consultation with the Association. 
a. Ninety percent (90%) of the cost of said premium for individual or family coverage 
shall be borne by the District. An administrator who retires shall be entitled to receive individual 
health insurance benefits to the same extent as helshe received during the last year of 
employment. The District shall contribute to the cost of premium for an employee electing family 
health insurance coverage in retirement only to the extent required by law and mandated by the 
Empire Plan. In the event that the Board of Education subsequently elects to change insurance 
carriers, it shall do so only after prior notice to and consultation with the Association. The 
District's right to change carriers as per this paragraph shall be conditioned upon the maintenance 
of benefits to the same extent as they existed under the Empire Health Insurance Plan at the time 
of said change. Notwithstanding the above, an administrator who retires at a time when the 
District is covered by a plan other than the Empire Plan, shall be entitled individual health 
insurance coverage only to the same extent and at the same rate of District contribution as helshe 
received in the last year of employment. As to all employees hired after the execution of this 
memorandum, eligibility for health insurance coverage in retirement pursuant to the terms 
of this paragraph, shall be conditioned upon completion of five (5) full consecutive years of 
c-- service with the District. 
Section 3 - Group Term Life Insurance 
The current group term life insurance provided and paid for by the District shall be continued 
except that the Association, with the consent of the District, shall have the right to replace the 
carrier or program so long as the normal District cost is not increased. Any new Association 
member's right to participate in such benefit is conditional upon hisher ability to pass an 
applicable physical exam. Effective February 1, 1999, the death benefit provided pursuant to this 
coverage shall be increased by $50,000.00. 
Section 4 - Benefis Improvements anrt/or Changes 
In the event that improvements andlor changes in insurance benefits shall be agreed upon by the 
Board and any other negotiating unit of this District during the term of this Agreement, the 
members of the Association shall have the option of purchasing such improvements, at their own 
cost and expense, subject to the terms and conditions of the insurance policy and amendments 
thereto, approval of the carrier and at the rates which shall be negotiated and agreed upon by the 
other negotiating unit or units. 
Section 5 - Vacations 6 A. Vacations shall be normally scheduled during July and August at a time mutually agreeable to 
the Superintendent and the member of the Association. 
B. The number of vacation days to which each member of the Association shall be entitled shall 
be computed by counting the number of working days in July and August and dividing that 
number by two (2). 
C. If a member of the Association, due to the amount of work required of himher, is unable to 
either schedule or use hisher total vacation allotment, helshe shall first attempt to arrange with 
the Superintendent suitable time other than during July and August. If such unused vacation days 
are unable to be scheduled prior to the end of the school year, the member of the Association shall 
be compensated at hisher regular daily rate payable in the paycheck for the period ending on 
June 30. 
Section 6 - Holidays 
A. Holidays for members of the Association shall be those listed in the school calendar. How- 
ever, the members of the Association shall be in their assigned schools from September l through 
June 30. 
B. Meetings for the members of the Association shall not be scheduled during school holiday 
periods except when such meetings are of an emergency nature necessary in the opinion of the 
Superintendent. 
Section 7 - Sick Leave 
A. Each member of the Association shall be entitled to twenty (20) leave days per employment 
year, for any and all reasons including sick leave. The best judgment of the individual shall be 
exercised in taking the aforesaid leave days. However, individuals who do not have tenure and 
have failed to complete employment until the end of the work year, shall have the days accrued at 
the rate of two (2) days per month to a maximum of twenty (20), commencing in July. 
Accounting will be done at the close of the employment year or at the termination of the 
individual's employment, whichever is sooner. Unused leave days are cumulative each year to a 
maximum of 200 days. Absences for jury duty, conference days and professional visitation days 
shall not be deducted from the individual's leave days entitlement. However, any professional 
visitation days or conference days must have prior approval of the Superintendent. 
B. Sick Leave Bank 
1. Effective July 1, 1974, the Board shall, for the purpose of providing a sick leave bank, 
deduct from each member of the Unit who has been employed by the Board for a 
minimum of three (3) full calendar years, eight (8) days each fiom their accumulated 
sick leave. The term "accumulated sick leave" shall include any sick leave entitlement 
as may be provided in paragraph "A" above. 
In succeeding years, the Board shall deduct from each member of the Association who has 
L- been employed by the Board for a minimum of three (3) full calendar years, three (3) days each from their accumulated sick leave until the fund exceeds 199 days. However, during 
the period of accumulation, the use of the fund, as hereinafter provided, shall be restricted 
only to the extent of the number of days available in the fund. In the event that the fund is 
reduced by the use thereof to less than 199 days, then at the commencement of the school 
year immediately following such event and, if necessary, at the commencement of each 
succeeding school year, a further deduction of three (3) sick days fiom the accumulated 
sick leave of each member of the negotiating unit who has been in the employ of the 
Board for a minimum of three (3) years shall be made until the funds exceed 199 days to 
the extent resulting from a uniform annual deduction. 
2. a. Members qualified under the contract for participation in the sick leave bank shall 
be paid full salary for the first sixty (60) days of coverage and shall thereafter be 
paid at 75% of their salary for the balance of time on the sick bank. 
b. A member who during hidher course of employment with the District has received 
benefits under the sick bank cumulatively for two (2) years shall, after said two (2) 
cumulative years of benefits be entitled to receive sixty (60%) percent of hisher 
salary in the event of different or unrelated disability. 
c. Deduction against the sick leave bank pursuant to Sections 1 and 2 above shall be 
made at the rate of 75% of a sick day and 60% of a sick day, respectively. 
d. A member who has been granted disability retirement benefits fiom Connetquot 
employment and subsequently returns or has previously returned to active service 
shall not be eligible for sick leave bank benefits. 
3. The said fund may be drawn upon by an individual when: 
a. Personal accumulated sick leave as provided in paragraph "A" above is exceeded, 
and; 
b. disability fiom performing hisher work continues for at least fifteen (15) calendar 
days, which continuous disability is certified in writing by the individual's 
physician. 
4. The individual's entitlement to draw upon the said fund shall continue throughout the 
entire period of disability excluding one-third (1/3) of the number of workdays of 
the fifteen (1 5) calendar days waiting period referred to in the preceding paragraph. In 
the event an individual who has drawn upon the fund returns to active duty, he/she 
shall not be precluded fiom drawing on the fund for a subsequent disability whether 
occasioned by the previous cause or a new cause. 
No employee shall accumulate sick days during the period helshe is receiving the 
benefits of the sick leave bank. 
5. The District shall receive the Workers' Compensation benefits for lost earnings, if any due to a 
disability for which the sick leave fund was used. To the extent of the sums received by the 
District fiom Workers' Compensation benefits, the District shall restore to the sick leave fund the 
equivalent number of days based upon 1/200 of the individual's annual salary. 
The District shall have the right to have an employee receiving the benefits of the sick 
leave bank examined by a pfiysician of its own choosing. In the event that said physician 
has determined that the disability has ceased and/or that the employee can return to work, the 
District shall have the right to terminate the employee's participation in the sick leave bank, 
subject to the employee's right to grieve the determination of the District's physician, which 
grievance shall be commenced at Level IV of the Grievance Procedure. All other provisions of 
the Grievance Procedure shall prevail. An individual disabled by reason of an incident covered 
by "no fault" insurance shall not be covered by the sick leave fund. However, in the event the 
"no fault" insurance carrier denies the coverage to the individual or the "no fault" benefit is less 
than the individual would have been entitled to under the sick leave, then the District will 
reimburse the individual for the difference, and the deduction fiom the sick leave shall be 
prorated. The District's responsibility under this provision shall commence immediately upon 
the denial of said coverage or the commencement of payment of the lesser benefit. The District 
shall be subrogated to the rights of the individual, if any, in the event of a denial of coverage. 
After an employee has received benefits under this fund for the same or related dis-ability 
for a period of two (2) years, helshe shall no longer receive any salary andlor fiinge benefits 
benefits. Thereafter, the employee may elect to seek disability retirement under the New York 
State Teachers Retirement System and, if eligible, the employee will retire. Alternatively, if the 
employee is not granted disability retirement, helshe shall be placed on unpaid sick leave of 
absence (during which he/she shall receive no salary or fiinge benefits), for a period not to exceed 
four (4) years. In the event the employee recovers fiom the disability, the employee shall be 
restored to hisher position in the District at the salary level attained at the time of disability. 
Excluded from the coverage under this sick leave fund are absences caused by intentional 
self-inflicted injury of any kind, absences caused by voluntary drug addiction, and absences 
resulting fiom a normal pregnancy not resulting in a disability. The District represents to the 
Association that the foregoing provision relating to a normal pregnancy is not in violation of the 
Human Rights Law of the State of New York, and will defend and save the Association harmless. 
Except as provided in Section 7A of this Article, the Board shall not be obligated for any 
additional sick leave in excess of the number of days accumulated in the sick leave fund as herein 
provided. 
C. 1. Upon retirement fiom this District and the New York State Retirement System, a 
member of the Unit shall be reimbursed for unused accumulated leave on the basis 
of two (2) days for every three (3) accumulated days at 11200 per day for each day 
at therate of pay in effect on the date of retirement. Said reimbursement shall 
become partof the member's final year's salary. The maximum benefit paid 
pursuant to this paragraph shall be $62,436.00. 
2. Sick Days 
a. For any members who retired prior to September 2, 1998, the allowance will be the 
same as detailed in the 1994-98 agreement - maximum $62,500. 
b. For any member who retires in the month of hisher 55fh birthday (first year of 
eligibility), he/she may buy back up to 200 sick days at $500 per day. The total 
amount may not exceed $1 00,000. 
c. Other unit members who retire in the month of their 56" birthday may buy back 
75% of their sick days up to a maximum 150 days at $500 per day. The total 
amount may not exceed $75,000. 
d. Association members who retire in the month of their 57fh birthday may buy back 
125 days at $500 per day. The total amount may not exceed $62,500. 
e. Association members who retire after their 57h birthday may buy back 100 days at 
$500 per day. The amount may not exceed $50,000. 
ARTICLE V 
PROTECTION OF ADMINISTRATORS 
Section I 
If a member of the Association is assaulted in connection with hisher employment, he/she shall 
give the Superintendent written notice of the fact as soon as possible. The Board shall comply 
with a request from such an administrator for nonconfidential information in their possession 
relating to the incident or the persons involved. 
Section 2 
A member of the Association assaulted in the course of hisher employment as a result of the 
proper discharge of hisher duties shall receive hisher full salary even though disabled fiom 
performing hisher duties as an administrator as a result of the assault for the period of such 
absence. The Board shall pay the difference between any amounts received from Employers 
Workers' Compensation insurance carrier and the full sum of hidher salary and no part of such 
absences will be charged to hidher leave days. The Board's obligation in this matter shall 
continue for a maximum period of one (1) calendar year from the date of the assault, providing 
such period of absence is found necessary by the school physician. The Board may require the 
administrator to be examined by a physician selected by the Board. 
Section 3 
Should the personal property on the person of a member of the Association be damaged or 
destroyed as a result of an assault as a result of the discharge of hisher duties, such damage 
and/or destruction shall be reimbursed by the Board. 
ARTICLE M 
PROFESSIONAL CONFERENCES 
A list of approved types of conferences shall be developed by the Superintendent and the 
Principals. If an administrator requests to attend a conference within the scope of the list and the 
Superintendent and the Board approved the request, such administrator shall be reimbursed for 
those expenses so approved. 
ARTICLE MI 
GRIEVANCE PROCEDURE 
Section 1 
A grievance shall be defined only as a misapplication, misinterpretation or violation of any por- 
tion of the Agreement except Article III. 
Section 2 
A grievance, to be considered by the Superintendent andlor Board, must be filed in writing with 
the Superintendent no later than fifteen (15) working days after the employee knew or should 
have known of its occurrence. 
Section 3 
The Superintendent may meet and discuss the matter with the grievant, but in any event shall 
noti@ the grievant within ten (10) working days of hisher decision. 
Section 4 
If the grievant is dissatisfied with the response of the Superintendent, and wishes review by the 
Board, heishe shall file hisher appeal to the Board within five (5) working days after receipt of 
the Superintendent's response. The appeal must be processed by the Board within ten (10) 
working days of receipt. 
Section 5 
If the grievant is dissatisfied with the response of the Board, the Association may within ten (10) 
working days of such response process the grievance to arbitration. 
Section 6 
A. Any grievance appealed to arbitration shall be filed with the American Arbitration 
Association and the rules and regulations of that organization shall prevail. 
B. The arbitrator shall be limited to consideration only of the question submitted to himher by 
the parties and shall add nothing to, nor subtract anything from nor modify, nor alter in any 
manner the Agreement between the parties. 
C. The arbitrator's findings shall be binding upon the parties. 
D. The cost of the arbitration proceedings, except that incurred by each on their behalf, shall be 
shared equally. 
- 
6 ARTICLE VIII NEGOTIATING PROCEDURE 
In the event either party desires to modify or terminate the terms of this Agreement, it shall 
I) submit such requests for modification or termination to the other between October 15 md December 3 1, 2005, and such changes negotiated to be effective upon the termination of this 
present Agreement. 
ARTICLE M 
GENERAL 
A. Tbis Agreement shall constitute the full and complete commitments between both parties md 
may be altered, changed, added to, deleted from or modified only through the voluntary, mutual 
consent of the parties in a written and signed amendment to this Agreement. 
B. If any provision of this Agreement or any application of the Agreement to &y member of the 
Association or group of members shall be found contrary to law, then such provision or appli- 
cation shall not be deemed valid and subsisting except to the extent permitted by law, but aIl other 
provisions or applications shall continue in full force and effect. 
C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREE- REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS, THERE- 
FORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGIS~;~TIV& ;
BODY HAS GIVEN APPROVAL. 
D. This agreement shall covcr the period from July 1,2002 through June 30,2005. 
E. As indication of acceptance of this Agreement, the following signatures have been duly 
authorized. 
CONNETQUOT BOARD OF EDUCA~ON 
By: U a - L  
Deborah Young, Pr&denO 
Joseph A. Laria, EdD. 
Superintendent of Schools 



